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Tujuan penelitian ini adalah untuk mengetahui: (1) pengaruh kepemimpinan transfromasional dan budaya pembelajaran organisasi
terhadap dukungan organisasi yang diterima (2) pengaruh kepemimpinan transfromasional, budaya pembelajaran organisasi dan
dukungan organisasi yang diterima terhadap kepuasan kerja (3) â€œpengaruh tidak langsung kepemimpinan transfromasional dan
budaya pembelajaran organisasi terhadap kepuasan kerja pegawai pada Dinas Kesehatan Kabupaten Pidie melalui dukungan
organisasi yang diterima. Lokasi penelitian ini dilakukan pada Dinas Kesehatan Kabupaten Pidie. Adapun yang menjadi objek
penelitian ini adalah seluruh pegawai tetap Dinas Kesehatan Kabupaten Pidieâ€•, besarnya jumlah populasi dalam penelitian ini
adalah 174 orang pegawai, adapun teknik pengumpulan data yang digunakan adalah sensus sehingga sampel yang digunakan dalam 
penelitian ini juga sebanyak 110 orang responden, adapun peralatan analisis yang digunakan dalam peneltian ini adalah Structural
Equation Modeling (SEM). Hasil penelitian menunjukkan bahwa kepemimpinan transfromasional dan budaya pembelajaran
organisasi berpengaruh positif dan signifikan masing-masing sebesar 31,0% dan 23,3% terhadap dukungan organisasi yang
diterima, sedangakan kepemimpinan transfromasional, budaya pembelajaran organisasi, dan dukungan organisasi yang diterima
berpengaruh positif dan signifikan masing-masing sebesar 43,5%, 20,3%, dan 27,1% terhadap kepuasan kerja pegawai Dinas
Kesehatan Pidie, selanjutnya kepemimpinan transfromasional dan budaya pembelajaran organisasi secara tidak langsung
berpengaruh positif dan signifikan masing-masing sebesar 8,4% dan 6,3 % terhadap kepuasan kerja pegawai Dinas Kesehatan Pidie
melalui dukungan organisasi yang diterima.




Abstract of Final Paper Submitted to The Examination Committee in partial fulfilment of the requirements for the degree of Master
of Master of Management Program Faculty of Economics and Business Universitas Syiah Kuala
THE EFFECT OF TRANSFORMATIONAL LEADERSHIP, AND ORGANIZATIONAL LEARNING CULTURE ON
ACCEPTED ORGANIZATIONAL SUPPORT AND ITS IMPACT ON EMPLOYEE WORK SATISFACTION IN HEALTH




Specialization 	: General Management
Supervisor      	: Dr. Said Musnadi, SE, M.Si
Co-Supervisor	: Dr. Sulaiman, SE, MM
The purpose of this study was to determine: (1) the influence of transfromational leadership and organizational learning culture on
Perceived Organizational Support  (2) the influence of transfromational leadership, organizational learning culture and Perceived
Organizational Support for job satisfaction (3) indirect influence of transfromational and cultural leadership organizational learning
on employee job satisfaction at the Pidie District Health Office through Perceived Organizational Support. The location of this
study was carried out at the Pidie District Health Office. As for the object of this study, all permanent employees of the Pidie
District Health Office, the number of population in this study were 174 employees, while the data collection techniques used were
census so that the samples used in this study were 110 respondents, as for analytical equipment. which is used in this research is
Structural Equation Modeling (SEM). The results showed that transfromational leadership and organizational learning culture had a
positive and significant effect of 31.0% and 23.3% of the Perceived Organizational Support, while transfromational leadership,
organizational learning culture, and Perceived Organizational Support had a positive and significant effect respectively 43.5%,
20.3%, and 27.1% for the job satisfaction of Pidie Health Office employees, then transfromational leadership and organizational
learning culture indirectly have a positive and significant effect of 8.4% and 6.3% of the job satisfaction of Pidie Health Office staff
through the Perceived Organizational Support.
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